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Abstract

Introduction: Job satisfaction is considered as an important factor to
increases the organization efficiency and individual satisfaction. The purpose
of this study was to investigate the structural model of positive organizational
behavior and job satisfaction with the mediating role of job stressors.
Methods: The present cross-sectional and correlational study was carried out
using the structural equation modeling (SEM). The sample consisted of 165
employees working in the university of Bojnord selected by simple random
sampling method. The occupational stress, job satisfaction, and positive
organizational behavior questionnaires were conducted to collect the required
data. Reliability and validity of all these questionnaires were confirmed. The
Amos-23 and SPSS-23 were used for data analysis. In addition, Bootstrup
was applied for testing the mediation.

Results: The results showed that the proposed model fit the data
appropriately. Positive organizational behavior had a direct effect on job
satisfaction and job stressors (p<0.0001). Moreover, the mediating effect of
job stressors was confirmed in the relationship between positive
organizational behavior and job satisfaction (p<0.0001).

Conclusion: Organizations can increase their staff job satisfaction by
reducing their job stressors as well as by training and reinforcing positive
organizational behaviors.

Keywords: Positive organizational behavior, Job satisfaction, Job stressors,
Structural equation modeling
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