.
.@.
.

1P Gl [ g3 05lod | it Juw oo £l g 15 Coilige

[ Downloaded from ohhp.ssu.ac.ir on 2025-11-07 ]

[ DOI: 10.18502/0hhp.v6i2.10311 ]

\
axillac 9 590) (G gi 35150 49 (LS JU5 S ySos S gue 9 (i Sald ) b Sl (wodf o pivvo BLS yf (v
(Wb Slig 2o w9 o8

Y R
G¥pw dosgd ¢ (6 S| e

RS
clie Olgn g Ll Anwgs g LS, Cadls doul dgape b (o035 bl ylejle (5590 40 ih0ie gy Ao

L ‘52_»...\»].]4) P) MUL;M)?: )'l ‘5..5)) ugl.wl » s Q_ll .o)lo L@QLA)'LVJ laal O iy 5O G;L...sl @ @
Gy slaazly o (LS b cols) g o Sles p gl Copae sloegls ol Joic R Lﬂ
B3l o0 oyl
e 5 QLS 5158 Yer g9y 2 VFee Jlo o (bl bpogi aslllae cnl fow)y 2 (M) VI T el s &b
2T gl Gl 5l aS s pll Gles Gl jo jies olasSle Slig saio asly o8 8 VENY ¥ g pdy G,

osls (,510,5 slalpl i Gt 5 o Jgaz 5l eoliiwl b Bolas (g uSaiges oguid (polul

5 shrog bdas 32050 (nl ;0 Jelotion 128 (g ey OB 3 0l 4 op) 085 0l &

doutd (S IR |
sloacs s 5 SEM) s ksl ¥olae 653! 5l ooliiul b baosls ol slalaly ow)yr Gidgh g9 SN a5

T ool o 5
0 iale3] SPSS26 531 5 55,k 51 (PLS) 52 Slasye il 0,505, b Lty il S Bl
Sorte 3 Mt b, b dls

Godgi STy (LS5 o Sles

S il 5 pSoylul sloJas ol (Bjlp esimolis el Cavs 4 slaanil gl

3505 @y slaaxly jo (LS Lad culo) n pl sane Cote 3T laghy @l (eizes
aes oo olid ) HLS I o Slee coaS 5 )15 laore cudlogy 4 a5 pas ke )

codlu L5 | 5 LS e sl

Sloslocaadge WS axg Sllee ol g Coodlo dlins 4 lacdgo g oS 10 ax ;8 16 S Az
OB G555 mtd 3 S028 o dige ysb 4 alaase o5 0,5 oo JS0 SIS 4 (Jame 5
YOP-YZA (V)7 ;)%
A sl lejle s Slilas 5 adg Sk il ok
Wy CerS o Sles Sg (Jad Cols, (gl clilagy (pesl Coupae tgolS oB5le

OksSle
(D058996 .D000066477 .D007588 .D016272 .D017751)

Al el s ply SRS oSS Eeam 55 10 u prke SIS (g Cu ke 05,5
© (hamidakbari85@yah00.cOM : Jstuws ssiassi) 3

O 5 g g olSils gy saStils glab > cublagy 09,5 |


https://orcid.org/0000-0001-7315-8448
https://orcid.org/0000-0001-7791-612X
https://creativecommons.org/licenses/by/4.0/
https://orcid.org/0000-0001-7315-8448
https://orcid.org/0000-0001-7791-612X
https://creativecommons.org/licenses/by/4.0/
https://orcid.org/0000-0001-7315-8448
https://orcid.org/0000-0001-7791-612X
https://creativecommons.org/licenses/by/4.0/
http://dx.doi.org/10.18502/ohhp.v6i2.10311 
https://ohhp.ssu.ac.ir/article-1-416-fa.html

[ Downloaded from ohhp.ssu.ac.ir on 2025-11-07 ]

DOI: 10.18502/0hhp.v6i2.10311 ]

5 ol (gladl Jalse 3l (28,5 0ansols (i ol
sl W)l o poanpe (V) cwl sl (e
e (5050 00 Sloasls &5 (Jalpd )0 35d oo el
G Az Sl ool Fy ole e Bl g s Gollas
WS oo Al 1) e 4z s Sloj (il Sl 0925 (e
Ot @oly> cules ,o 5 ooleue slaslass, o3 a5
(TV) 05,038 sl selon! (golaazil Cgllask
Li> Sl mle o pae slocadsins o nte 51 S
2 SRB Cope bis g oobnl jslie 4wy (LS,
Soddge oS else 5l (S eyl 1 sl plosle
Jsme Sl 5 agy oolitul 5 aiaily Sl alis babojl
Cowl p3¥ Bas ol @ Gaww, @lp (V) wibee gl sl
@lp B asil loyssn @V saenlo) mhaw I (LSS
sl ol else 51 S anled il ol olesbe
d929 4 OBl 5 (S g wdlbiee (D ol garenls,
b 0wl 5 sl dgzs (id el oniy]
iy e Jolse ) boglojle Codbse (YF) ail o
QLS (L calo) Gliee ool G ntes 5 (o o8 ol
o Sl ol @ Ghs cals, el el o
5 Lwlew 51l ab 5 Slojle pealie 055500
Slesbe 2L 5 59000 GRIB! Sln Cu e slasielas
)IGQ.:.’L..,)_o., S8l i a5 bl 5100)) 05l co gue
ot s 038 o il Lams o 1, 093 (gl lelus
() Cwl 5978 9 oo ol S darzme 5 )15 5l als,
Jrd S 08 555 g ) cnl Ojle Jrd cold,
Sgbige aidS ot Sluluxl b CObled ggame 4y 5 s>
adlaile S5 plxil o g 09 Jad 4 Cond oIl aS
5 Gl bl asly cens e 5 0 7m0 Slale Lads cols,
5 LGS opdidyiae (Jid @by Gl slosiamy
ez 3 (TY) Cala o S5 o asis ooyl da STy

ol 4 Gl e Glgr Jal 1 (LS, cols; )L ol S

1F0) bl | 290 0 5loss | it Jlow | oDl £ 5l g 515" clolings

(GO s doadd g (§ S| o>

dodfo

ol ez s caslaplojle alop o ete Sl 595
Jlil adly sy e 5 wellae CodsS 5l alese
Sk gy ool jheog walss iy Glojle &8 i o W (uibse
S 1z S Ol o Sl G959 3550 50
Lol (YY) ol 3l add a4 o2 g Conl lojles ads 4y o2 pladl (pl
Syetr a8k w09 ol gaass sl bigel Jolis ks pladl ol
(Vo) oS oon 5o 5 1) oLl sla )l hass g a2 5
=9 &S Sl Glosle wee o 8,55 cnl on P 5 (S
09,5 b Jrd plojle & s 08 (Ggp0 elual 5 25
5 0,8lee dacsglad ;o aS cul (Gudg sleaxly xol o)
slacl 6)loly olpme ool 5,50 Glosle & g5 (s)loly
5 Selgiye ) (Gl S ceele a4 ay) Glole S
Joe izl 5l (o s (A) sg walys 108 5T il
b Seop (Soly Jodo o5 cunl lojle s (gompan
axg 390 b (ul ,o (LS oS lie ble 5 055
3% G5 Sl i (n Setes | (sible was el a3 518
oLl S ,ld, b LS el Sljle ks, oje>
lagl i g oo @ Sles aine) ;o oo wlgd (ool
(Y7) s)ls
a>ly ol b e canlame o sl wocilag i
Lo Uy glojlo il IS 10 45 wgi oo axsl sHSE
Erose b Lo Slphs b cesline WS (oo (o )
ol Gos aS wles e |y iils g b faall st ws 6,15
5 OHLD (LI (el Gl g (S CudS 09
9ol il 4 ol Gl ioals g L e ol
Es—290 = Lo 51 o y2 0jg,l (Sij 50 (TA) ik
S99 (55UsS Glad g0 4 Cajlams 5 (Soul il
3 el Sepse S by, (UL Jelse 5 (So el
G ylgine s00s Giad (g5 o 1) cinio Slacls
o o0 gleddlie alex I (V+) cudls el 4o

S Lol plpae bwgi el 53,5 58 Ll (Sl


http://dx.doi.org/10.18502/ohhp.v6i2.10311 
https://ohhp.ssu.ac.ir/article-1-416-fa.html

[ Downloaded from ohhp.ssu.ac.ir on 2025-11-07 ]

[ DOI: 10.18502/0hhp.v6i2.10311 ]

GOy Aot 9 (6 a5 | o>

Jols osls (gy9l0,5 Jlnl wias obsl 8,0 Jgas
A Jlesl L oaslol o aS 5g asle 3ame dsliiesy
OBy il @ T bl s sy ohlicele 5 plaass
i) O Ses CodsS 5l Wio le Aaghy lo e
2 odle sl (s i) Bigel g (25 g (aly
a5 090 Lol HFaesgwly ol sl (orw dai 5l eyl
Sligy ixio ooly 5,8 s 5 GUS,S ass el
518 Gadgs swojs> )d prdiee 4,25 a5 Cnl GlysSla
OB agaly 09,8 4 aslitnn p VY e Jlopl b (i a3
OY 5 ab el asle ¥ ojp0 Ky ly el Gob
sosls aSul 5l ae o, Lo Caws 4 (LFYY) ael i
Jelisa s slahy, i Sy s splasr el
s 51 ool b Ceand ol o iz, IS caslis
Gl d 558 ey sl SEM) (g,lisle o¥oles
S 99 5 PLS) Sz Slaye Jilao 0,500, 5l gl
5 SPSS26 l53le 5 5 colital b o503l oS ygmsT
el ool eolazwl LISREL  jldlay b Joo o3l
Wols) o S glamys B b o dslids,y Yl

Dgr odd (g 4>, (V= il Sals 5 O =padlye
L Jlsw QY ggeome ;o cslad > ciblagy 5 (siosl aolicw
(Jlsw YY) ui,)'yJ (s V) 0 Sloe Bon Jolis anlin #
(Ul #) byl 5 (Ul A) UGl ol §) CopsS
o Sbac 5 (g V) i o Shac (g 3) (5,8 38kae
S Sl g dnin 4 a2g boog (I3 V) Slejle
FB Jloges &jgo 4 Gl Sl ke o ey (g

RO PN

o b oDl (Sens | g e bl oy

e pll O3l Jyy 5 (Sajed Sdl 5 s 4y olael
Slsle 92 obml 5 Slbls)l g oo o Sl g )
55 o )lal (LS sy 5 i Lilete 5 osllas Lo
5 el Capde pee So pladd F e s solse
Shgo 50 mzmed (V) Cl odwl Ly glad > cublag
(M Zllage g (sl (T pde Sl GBS il
Lo sl plole azgie wlgoe SIS Jbo slaay e
sbal 5 bplejle o (pae gloasby e cle,
2 OB cbler ol g Sludl lagyd sl Grale]
EC S WP TR SO T R NI TE
(YD) ols ol S, 55>90

Slosl 2 b (0285 9 (oo Sl ) QLS (255
Sy90 4O Lo 4y 45 10 392 Sl Dlaasd Lol o yls bl )l
slabasly Jolge b laanl 2 g (ible agad 5 o8 )l (555
M Ol p Sl GBS gl Gkl a5 sl
ilee Jalge aSiyl 5l a1 Lo, la% 5t LS ls bl
o sable agas g oSl (05K ae) jo conl Sas
o el iy o) iS addlle Gon 1Y asl ansls
Sllos CohsS Gl )0 18 az I 50 (ajsel 5 S55S
Sl sadg slaaxlg

SLIETY

£ 5 hrog Bone Giow (nl 5o Jelodswias by,
Voo o2 VP Jlo o o5 il glalal) (o) 2 G203
Slog Gure w2l <50 plpse 5 GLS,E 5E
ol Olee 55w plnil s bl jo Jie (lysSle
Seolainl b Bolal (g ,5aiges ogud ulol 5 25 VY-

Vo) bl | o3 0 loud | miieds Jlus | uodlus 55 ol g 5 il


http://dx.doi.org/10.18502/ohhp.v6i2.10311 
https://ohhp.ssu.ac.ir/article-1-416-fa.html

(GO s doadd g (§ S| o>

o Sloe (559 00 WA FONN ¢
st el «—> Slojl g
(0) B sostibe Joa 1) l3ge
bal
G)Lol...: J..La 0“)‘)" 6L‘°u4>L"‘ :\ Jj..x> 5,.4.?!) Y 3o od.u.fus)u UL\S)L{ )‘ /g ¥ J.al> &)‘&3}’ o
X2/df <3/00 2/68 Gl a5l 5 (LOFF) wimils L3 Jlo ¥ oY
GFI >0/90 0/96 .
VO (YL 5 ails b oo (£PFY) olos 5 29 Sy
— RMSEA <0/08 0/078 ’ > o 25 9 el S
g NFI >0/90 0/96 Clodsd 3 5585 ey gl (SEM) g)kile o¥olas
c NNFI >0/90 0/96 S . . . : o
5 e s b (PLS) Sy> Slue Jlas oS, 5l ooy
= CFlI >0/90 0/98 )Pff‘ 7 P ’J.s P29y 3 R
; 093l 5 srSeill oSl Ggasl 25 9o o SPSS26
£ QLS 3 8hos poiie SVl Shele sl ¥ Jgor R Ry VS P CHNCHN IV P F O P CEX WP
o = . N -
= hole 3l 1w 0ylos ol 3l g 0yl Glole b Jgw oo L2l (6580 51 Jgaz 59 LISREL 38l 5 5o Jos 551
= AL L BN A S R ALY \ el sl VS o ele slayl culys b olyem su
g -lovy Y- -IYvo " NAYZS Y TR Les S 5 L
2 K) FEPRV-N) B R PRCEEN .
% 50 Y\ AR W —e[eYA ¥ a < st ol g o
g dsvs oYy sy W vy ¥ y Jae gl &5 Wiogy oad Ly jai 03gacme )0 0ud bl
g5y Yy 1oy Ve Iysa 5 Y SVl ele LY Jsor bt 4 ax g b oges anls
’/;‘V‘ﬁ V¥ 0/\“\\" o _./VQA 4 IR W) )—A.QS ’/f )‘ \V 9 \& ‘\\ ‘\’ ‘t‘ ‘A ‘V ‘? ‘() ‘f ‘Y'
-fs00 \N iz \$ NARZ) y o L i Ls L |
N R 2N (L VSR Pl e Jelo g0 5 0S5 LIS el
-Iaay VA Iysy q D9 50

DOI: 10.18502/0hhp.v6i2.10311 ]

1F0) bl | 290 0 5loss | it Jlow | oDl £ 5l g 515" clolings


http://dx.doi.org/10.18502/ohhp.v6i2.10311 
https://ohhp.ssu.ac.ir/article-1-416-fa.html

[ Downloaded from ohhp.ssu.ac.ir on 2025-11-07 ]

[ DOI: 10.18502/0hhp.v6i2.10311 ]

GOy Aot 9 (6 a5 | o>

SLS S s Slas eite sl i ole sl sl s lobine F Jgum

Slosbe 3831 Jalge e SVl ale sla )b ¥ Jgor

ey s o g ke Bl (gm0

Gl ojlols (gylolae  ojlals (gylolme oyl

ol U5 5lois ole yliJfms o louis Lole ;U I5mw 0 ylocs

(t-value) Jlgw (t-value) Jigw (t-value) Jlaw LIy N JJAYY A vy \
v/avy Yy 4/aYA VA AYYY VY sy \§ Jvsa q 500 Y
/.oy Y £IY AN 14 v/#aA VY JsAs VY JAYY V. LIysa v
a/fay vy v/a- Y. t/AYF \F sy VA .5y " LIVOD £
a/sff Yo AEND A a/oVf \#& LYYy 19 Javy VY JIvss N

NAZIN \Y vy 4
NIEW ¥ -/Aag s
Sl @Ylsw dan Jole [L F Joux mls 4 axe L
e oS o Sles pxe Jgl byas W el FoS Y i ele [ Y Jsar mll @ azgi b
gdse plnl

‘\
B3 0{’5 %40 0

‘SLoLc dLb)lf w‘;@bob‘gﬁa oD |).>| 59@‘:\ JSM:

Vo) bl | o3 0 loud | miieds Jlus | uodlus 55 ol g 5 il


http://dx.doi.org/10.18502/ohhp.v6i2.10311 
https://ohhp.ssu.ac.ir/article-1-416-fa.html

[ Downloaded from ohhp.ssu.ac.ir on 2025-11-07 ]

DOI: 10.18502/0hhp.v6i2.10311 ]

(S g Aol g (6 S| S

sl 52
g7 0147
ql2 qi3 q14
510
832
3 0.000 neke 916
755 L
5 s 0867  0.861 06!
0.773 0:000 sazgai g19
56 0.0 159
' 08
i rahbani 0.375 =
3 057
8 0455 0617 q21
5 g
oi7 0.643
7 569 522
amalkard karkonan o q23
0.01
s11 02
614 & e
512
5 0,000 resalat sazman g23
0.706
513 070 0.000
s14 i ertebat ba zinafan
515 05 06802 0B4g SIN
516 s17 518 519
AE ) S ele oyl Bas 5lam dele sla b ol b ol jen oo 1yl (o301 Y JSCo
el 3551 Jalge jeite sla Sl ke sl (s loline i Jpor
(t-value) g,lobize  Jlgw o)lels  (t-value) gylobize  Jlgwoylods  (t-value) gylolze  Jlgw o,lous
MeA- \f \EZARI A v/aa4 \
AN 10 V#/AQf q olvot Y
a/ vy \& ya/A\vA \. \Y/yY ¥
AMYAA VY AAE ) Y /A0 o
sIYA- YA ARR 'Y vel-ve 4
v/agy 4 AMAYY VY fy/ovy Y

1) ‘;,L'»'.m.gtf | P9 0yl | PV JLml Caodlw sl 9 415 Calilogs


http://dx.doi.org/10.18502/ohhp.v6i2.10311 
https://ohhp.ssu.ac.ir/article-1-416-fa.html

[ Downloaded from ohhp.ssu.ac.ir on 2025-11-07 ]

[ DOI: 10.18502/0hhp.v6i2.10311 ]

GOy Aot 9 (6 a5 | o>

5 6)L8) e o ad il &5 wmd e laS ik (35S
2 @l 80 e Grigren 5 b (Soge b Gible @ Dle
Syls (LSS Jas cols,
350 woyd A liebl gl )5 e 40558 (503l @l
Ol sl e o dculne  Siaced cups 28,5 5wl
SHge jo aS Sl U"‘ OM\)QL&J ).a‘ U”‘ 9 99 Sl 4...»4)3
LS e o Sl wems o Shee b5l 3390 12
allas mls el walss bl GlasSle s ol
Camdy oy Ol b 38 O ghles 5 Ldsle)s
Dl alaly 5 (b ooy i 5 slad blagy Sy o
ol orlwbe Gl et S25u0le ST QLS 50 e 99
W‘J.QA w).:d.o 09.?:3 O 6)‘OL4A Clo JaL.:)‘ aS Og2
She s Jola (s, s culs) (le 5 Gl
szl as og Cdlao pl LS = 5,15 54> GAM.?UQ‘}.’
sl a8 ,3h (LSS Jas cols, Glme 2 Slgs oo o3l
Soz Slr oY Sl 5 9 Srytelin b cl oY nl e
Sl ale glabe ctlagy s o] e sl s
Sl o Cenjlasme 5 Cullage el o poe Glopiuc
ol Jron ln ) it (i 2ol Slage (isuglys
sl )| Sleos CoS 5w o2l 45 Lz 0,8 wald ST
L (®) (Haile) ala six .04 aalss S50 lalysls «
Gl Colo) b )5 bame g SlojluSn g ahal) lsie
Sezgd asdlas 20 0 plas 1) ghlolae  akl
5 oy9el g adal, olare L (YY) ], 8n 5 (Shevehuk)
pos L @ A ol ol ad Sl L LSl o ke
Sk ylo (S5 5,5 (o)l (e 25U b les Bl
@4y badbee b culs) (el Jole BLSI
o LmQ)LQro d”u"" poe as ‘_;\o..\..%. (5L“’°‘) )‘ e J)o
Slp ol slssly was o JSi 5,5 e S 4 Jlesl
5 95k ,0b alllas 05 oo 53 G 3550 LS 10 5 OIS
Lo 56 gleie L (Y) (Badrianto & Ekhsan) ol

o b oDl (Sens | g e bl oy

ol @5 asn Lole LB Jsozr mls 4 4z b
5 ool 8 ol OS5 Lolse yaiie Jol by 13 .o
it (AVE) ) il Gl ly Silen ia spgs Loyl 3
U UYL S5
350 woyd A0 Glebl gl b ol and b (5esl @l
S1aS w5 adie ol (pl 4 azg b a8 o
SU oslail a4 lasSle  sais ol (LSS codle ol
A8 ,5T lagT dis o Shae Sial3l 5o Wiy o g opels
5 G et G ol adlas bogeen 0L
OB beoe (b Ll it abaly o p Olgre L (VO) ol e
5 e b pite a8 ol olai dis culs, LIS Las
Hlcwl O)le coiy @ )15 bame 0 (LS, (55502
@ o Ll b (o5 Ll g I jLed (ad cols,
5 weions abl, IS e (o528 buly 5 (L ol
adls el GugSae abaly I8 Las 5 et cols)
JAS 3550 538 gz Olsie L 55 OF) olSem 5 (5315
L as ols lis g pdsaiols slaxiul 5 ages Cdl 9 5,8
| eipsbol olasial olg5ce SIS Taume (sl sl J 558
A S 5 oogee Cods (o) 2 b izmen Sl a8
NP SO P (P NER OV
ool Jelie (slp (93 S8 L o3l plgi e plasel
Ol L (F) o) e 5 (Carpi) o5 anlllas .ais 5 bl
Ol (il (o9 b cuadler (ol Co e bLS ) (o)
IS 4 e 5 e Cllage 4 azg o
o b aales LS RS Gl g Jas (Sogw
B o)lys () ohlKes 5 laedlS adllas (ogas (on
ol QLS o Sles )5 bluail (el cols) S
Sfbee p (drd Culs; QLS o Shee p 5Kl aS 55
56 6,5 blal a5 Jb ,s )l )l soe il LSS
o 5 (RoZman) lese, loaidl .o la (gl sme

Gl g (Fogmd b (it oyl abaly plgae b (YY)

Vo) bl | o3 0 loud | miieds Jlus | uodlus 55 ol g 5 il


http://dx.doi.org/10.18502/ohhp.v6i2.10311 
https://ohhp.ssu.ac.ir/article-1-416-fa.html

[ Downloaded from ohhp.ssu.ac.ir on 2025-11-07 ]

DOI: 10.18502/0hhp.v6i2.10311 ]

o oo bl | oy y

wols plas ol oRasls 8 sleaSisls oy
4 oS o Shes 5 lpde (B (pup) Sundy oS
S YL a0 (LS o Shee sloailie 51 IS Sgngs ailse
O e 3l 8 g (228 (Sl g Lawsie
5 St abl, QLS 9 Sles g olpe (W 5,
5 Olpde IS (5 mn ) STyol o aad 5 )ls 5925 (5 lole
6 bline Solis (LSS Sdeans s 5 LSS 5 Slae
gl G ally Slyie b (9) plnl addllae mls ol 09
colo, QLSS oS lie 5 oS lie o Sials 5 ]
5 sl Goysel o o plad sl oSles 5 (LS
eS8l 5 S lie p ybline 5 Cote b (Srals
Sl LSS

Boleiin 3 655 4k

ol lagtigel &5 amsiee plas ol Gagy @b
A5 5t LSS 8 Shee 5 saiailys p bagylojler ;o Coas
oS ools olas b iegh wls 5 ol 5l e el
2oy oah gaially Ll cel IS el sla sl
Olis G @l (ol odle el OS50 5 Skee
b 653 L3, esodsi sloasly yo 5 Slas CoasS aF ans oo
(onlpln woyls Slil sl Copoe rogeds jo 5 el
30 oSl Gldes onijle Copin g o Slas dg gl
el Slawge a5 05800 St sy slaasly
GorS g dnngi (Hgd g (goga A g3 ;3 Cenbies
OS5 OB lrae @bl aliegs lae sanly
Lol jo g oS aisle 5000 @ Al oo a5 0gd ol
S 2 B ogd sbml )5 e Wl w0l plwl 6500
5 sl NS ,SE LSS el g Sl g saskd
095 Bl 5 QW ISl 5 bt wile olaggie
el 3SIe t09 eolinul (SIS 5 QLS (35Sl ol
2 Sk il gl 5 (Bore OIS & gl g 8
g GisdS (oBi90] slae g0

L, sbeings 5l gl wilen 55 Giogh ol

1F0) bl | 290 0 5loss | it Jlow | oDl £ 5l g 515" clolings

(GO s doadd g (§ S| o>

Cald; 5 )8 b pitie a5 ols lis ek cols, 8
Coa 58l QLSS 0 Shae  lejen 5 o ok & i
Olsre b 55 (V0) OhlSen 5 (& 3atiod mlis )by (55lobias
Calsy as ol las s culs; )5 ol 5B 3
@ Gk ol Gl B, S5 b 4 Wlgee ad
ams i, )5 S lie o el Ll (oSSl
5 St ol b5 (il B (el Rl STl
Sy et culd) G peimmes Sl ole, )13,
G )5 S e ol s ogdle S o iyl eyl 5 L
Lol el oS lae 18, 5 el cald) e LS (il
Cugli slp 1) uied)l (St e @2l Wl oo &5 WS (oo
IS ol b o] el i3,
gl 5 o8 ard b g0 aiile 5 poe 408 (93] @l
e po 8 S I8 KW S50 duo,0 10 licelsl
all, Sl 45 391 e i And b ol (sl oobiamslone
2 g Slles 35 g 0 Sles o pae @S G Cuke
2 01) 555 ofSen 5 55t A2l on ltsSla ini o)y
oSl ol S Jdse b ol i
oS @lo et el Sloas o lai wsl plejle LS IS
()5l o yxie a5 ol lis adllae ol mls aisls
12,00 Cue 3l QLS 0 Shae 2 lojle Sl 5 02,
25 il S 0 Shee p olaiicgd b bls,) Lle Ll
e S b OA) S 5 5 S aallan orien
cale,) L ol BLs,I g HSE ey e sladaly (i 5
G oped e a5 08wl 3T Bed syl e i
soled 5 b culs; IS opes s HSE cupoe slaasliyy
3575 Sy 5 Soe alaly alilas jlas 5 L3 o ol
wa>ls (HSE o poe slajaslis somas ) dw) ,0 o)l
Gy Ao ;0 5 glad Cullgy (S sleasls "
sl " capasasls (il cols; glaasls
Olye b QAY) plen 5 (JLoS pe Baoni 092 0505 1 yiiion
O o Sdes b plpae (B s (o alail) (o2


http://dx.doi.org/10.18502/ohhp.v6i2.10311 
https://ohhp.ssu.ac.ir/article-1-416-fa.html

[ Downloaded from ohhp.ssu.ac.ir on 2025-11-07 ]

[ DOI: 10.18502/0hhp.v6i2.10311 ]

GH Aot 9 (5 35| o>

Sl § ol 5l 5 0, IS @ 1, Cay slabs,
g (6 Sy (leiz]

PR g

Lli)l o) Olyie b (ool )b B )0 oo ()
Sfdee Sgne g b olo, Lol (gl o poe
5 Slidos Ciglie wgas AF-FTIVY 05 L LSS
S 95 5 i aed (Shp pole olRadls (55l
oy .l sl plxl IRIUMS.REC.1396.019
SIS e g QSIS 4S5l ol o o3 055 allie
9 RO 53,5 () ea o (pl y0 &5 lusSle Sl

OB W g5 5 ) Lo

el od laosls g pslaer (s sk >k
L allie Dol 3 5,155 d ool

8L olay

OB d s S ) (2l olES &8 n adlllas ol o

O PRVt 2

1.Askari, M, Ebrahimi Nejad, M, Poursaid, M.M.
Investigating the effect of organizational
influencing factors on the performance of
employees of crisis management organizations
(Case study: Kerman Municipality Fire and
Safety Services). Quarterly Journal of Crisis
Management and Emergency Situations, 2017; 8
(31): 9-42. [Persian]

2.Badrianto, Y, Ekhsan, M. Effect of work
environment and job satisfaction on employee

performance in pt. Nesinak industries. Journal of

Business, Management, & Accounting, 2020;
2(2).

Vo) bl | o3 0 loud | miieds Jlus | uodlus 55 ol g 5 il

o b oDl (Sens | g e bl oy

OlFse 45 Wo S (grw (liione 45 S92 g9, (pileCadgaoe
i dipdn 09neS 3V (oole @lio 35008 L5 (6950 &
2oz 9iS Gl )l ye egat g Glnl o el g9ose b
Lo @lsll 5 0T b b cole (Sib g gsd9e on
Iy 38e o)lge pan ,0 &5 sBauses s gl oVl
DS e lidusyy mi5 o> 5 GSlredy Wl 4o
5 debiiny SYIGe @ b b bLS)l s Cudar izen
@ Jds een a4 i cselin (LS 1 (Sp o
s sl oY Comaler 5 Coalad I WIS iyl g3y
SR ely @l sl ol e g a2l Jloy55 5 i
5 kel drsl> 109 dguaome a4 axg5 bl Hlai cBs vyl
(sodg S1he saled Dledbl 4y v yiws slacosgass 3.
blaxt bl gody S plo @ Ghagh onl @l @i
ool el aslllas (pl a5 cenl aal olys jo 10,5 sl
laalbay 5 o CSlse 5l Gl Olpae 5 eS8 dacdgs
2 b QLS Glds 5 ol Gl CekS 9jee o
b aisS sl 1, bagy] g wisd oT as cilies glaass

&l
3.Bayram, M. Safety training and competence,
employee  participation and involvement,
employee satisfaction, and safety performance:
An empirical study on occupational health and
safety ~management system implementing
manufacturing firms. Alphanumeric Journal,
2019; 7(2): 301-18. https://doi.org/10.17093/
alphanumeric.555154.
4.Carpi, M, Bruschini, M, Burla, F. HSE
Management Standards and burnout dimensions
among rehabilitation professionals. Occupational
Medicine, 2021 (4-5): 204-10. https://doi.org/

10.1093/occmed/kaab055.


http://dx.doi.org/10.18502/ohhp.v6i2.10311 
https://ohhp.ssu.ac.ir/article-1-416-fa.html

o oo bl | oy y

5.Qurbanzadeh, M. Employee performance
management. Social, Economic, Scientific and
Cultural Monthly of Work and Society, 2013,
(160), 39-53.

6.Haile, GA. Workplace disability and job
satisfaction in Britain: A co-worker test?
Economic and Industrial Democracy, 2021:
0143831X211014258. https://doi.org/10.1177%
2F0143831X211014258.

7.Kelimeda, K, Hairudinor, H, Ridwan, MN,
Dalle, J. The effect of motivation, job
satisfaction and job discipline toward employee
performance of PT. Buma Perindahindo At Lng
Tangguh Site, Teluk Bintuni Regency, West
Papua, Indonesia. European Journal of Human
Resource Management Studies, 2018. http://dx.
doi.org/10.46827/ejhrms.v0i0.471.

8.Khakzadian, S.M, Esmaeli, N. Jouybari, G.
Investigating the relationship between quality of
work life and achievement motivation with self-
efficacy of students of Mazandaran University of
Applied  Sciences. Quarterly  Journals  of
Mazandaran police Science, 2020; (42): 19-40.
[Persian]

9.Kwari, H. and Hosseini, M.A. Investigating the

[ Downloaded from ohhp.ssu.ac.ir on 2025-11-07 ]

relationship  between health, safety and
workplace management status in rehabilitation
centers of the Welfare Organization and job
satisfaction with the accident and disaster risk
management  approach. 9th  International
Congress on Accident and Disaster Health,

Tehran, 2019.

DOI: 10.18502/0hhp.v6i2.10311 ]

1F0) bl | 290 0 5loss | it Jlow | oDl £ 5l g 515" clolings

(S g Aol g (6 S| S

10. Malinda A, Soediantono D. Benefits of

Implementing 1SO 45001 Occupational Health
and Safety Management Systems and
Implementation Suggestion in the Defense
Industry: A Literature Review. Journal of
Industrial Engineering & Management Research,
2022; 3(2):35-47. https://doi.org/10. 7777/jiemar.
v3i2.274.

11. Mardani, S, Nasiripour, A.A, Nikoo Maram,

H, Behzadi, M.H, Mardani, N. The relationship
between Job Satisfaction and HSE Performance
of Employees in a molding industry. loh, 2013;
10(6):106-120. [http:// ioh.iums.ac.ir/article-1-
865-fa.html]. [Persian]

12. Mirkamali, S. Karami, M. Study of Relation

between Ethic Leadership Perception of
Managers and Personnel Performance. Journal of
Development & Evolution Management, 2016;
(24): 11-22. [Persian]

13. Moradi, B, Barkhordari, A. Barkhordari, A.

Gheysvandi, H. Asgari, M. The effect of work
locus of control and general health on accident -
proneness: The mediator role of effort - reward
imbalance. Ohhp, 2020; 4 (1): 1-16. http://dx.
doi.org/10.18502/0hhp.v4i1.2993. [Persian]

14. Mosadeghrad, A.M, Afshari, M. The Impact

of Quality Management on Job Satisfaction of
Operating Theatre Department Employees of
Valiasr Hospital in Tehran: A Participatory
Action Research. Health_Based Research, 2016;
2 (2): 147-158. http://nbrj.kmu.ac.ir/article-1-85-

fa.html. [Persian]


http://dx.doi.org/10.18502/ohhp.v6i2.10311 
https://ohhp.ssu.ac.ir/article-1-416-fa.html

[ Downloaded from ohhp.ssu.ac.ir on 2025-11-07 ]

[ DOI: 10.18502/0hhp.v6i2.10311 ]

GH Aot 9 (5 35| o>

15. Nagqibi, A. and Irajpour, A. An overview of

the development of a sustainable performance
culture on HSE concepts. Fourth International
Conference on Applied Research in Management
and Accounting, Tehran, (2016). [Persian]

16. Ni, G, Zhu, Y, Zhang, Z, Qiao, Y, Li, H, Xu,

N, Deng, Y, Yuan, Z, Wang, W. Influencing
mechanism of job satisfaction on safety behavior
of new generation of construction workers based
on Chinese context: The mediating roles of work
engagement and safety knowledge sharing.
International journal of environmental research
and public health, 2020; 17(22):8361. https://doi.
0rg/10.3390/ijerph17228361.

17. Olagunju, OO, Andy, EP. Occupational Health

and Safety Management and Employees’
Performance in Ardova Plc. InSPE Nigeria
Annual International Conference and Exhibition,
2021. OnePetro. [https://doi.org/10.2118/
207080-MS].

18. Pakjoo, A, Mirza Ebrahim Tehrani M,

Malmasi S. Assessing the effectiveness of HSE
Management Programs and Its Relationship With
job Satisfaction .One of the vegetable oil
production plant at the West of Tehran. Journal
of Occupational Hygiene Engineering, 2017;
3(4): 10-21. http://dx.doi.org/10.32598/ rj.20.
3.242. [Persian]

19. Poursadegiyan, M, Hosseini Foladi, S,

Khammar, A, Amjad, R.N, Marioryad, H,
Hosseini Ghosheh, S.N, et al. A Survey on the

Relationship between the Status of Occupational

Vo) bl | o3 0 loud | miieds Jlus | uodlus 55 ol g 5 il

e b oM (S| S e BLS I oy

Health Management and Job Satisfaction among
Staff of Rehabilitation Centers in Tehran: A
Cross-sectional Study. jrehab, 2019; 20 (3): 242-
255.  [http://rehabilitationj.uswr.ac.ir/article-1-
2504-fa.html]. [Persian]

20. Rezaei Soofi, M, Kalashi M, Bakhshalipour V,

Khodaparast Sareshkeh S. The Relationship
between Multiple Components of Public Health
and Job Satisfaction among Staff of Guilan
Province Youth and Sports Department. Hrjbag,
2019; 5(1): 41-48. [http://hrjbag.ir/article-1-382-
fa.html]. [Persian]

21. Rozi, A. Evaluation of Implementation of

Occupational Health Safety Management System
(OHSMS) in PT. X, Magetan, East Java.
In Proceedings of the 2nd International Conference
Postgraduate School- ICPS, 2019, 550-555.
[https://doi.org/10.5220/ 0007546805500555].

22. Rozman, M, Grinkevich, A, Tominc, P.

Occupational stress, symptoms of burnout in the
workplace and work satisfaction of the age-
diverse employees. Organizacija, 2019; 52(1):46-
52. https://doi.org/10.2478/orga-2019-0005.

23. Salguero-Caparrés F, Pardo-Ferreira MD,

Martinez-Rojas M,  Rubio-Romero  JC.
Management of legal compliance in occupational
health and safety. A literature review. Safety
science, 2020; 121:111-8. https://doi.org/10.
1016/j.ss¢i.2019.08.033.

24. Samuel, C, Munagala, V. Establishing the

baseline for an occupational health and safety

management system in a construction company.


http://dx.doi.org/10.18502/ohhp.v6i2.10311 
https://ohhp.ssu.ac.ir/article-1-416-fa.html

[ Downloaded from ohhp.ssu.ac.ir on 2025-11-07 ]

DOI: 10.18502/0hhp.v6i2.10311 ]

o oo bl | oy y

International Journal of Earth Sciences and
Engineering, 2016; 9(3): 894-897.

25. Shams Ghahfarokhi, M, Ghasemi, M, Shams

Ghahfarokhi, F. The relationship between
physical environment and work stress with job
satisfaction. Occupational Medicine Quarterly
Journal, 2021; 13(2): 40-51. [Persian]

26. Shevchuk, A, Strebkov, D, Davis, SN. Skill

mismatch and work—life conflict: The mediating
role of job satisfaction. Journal of Education and
Work, 2019; 32(2): 181-95. https://doi.org/10.
1080/ 13639080.2019.1616281.

27. Varianou-Mikellidou C, Boustras G,

Dimopoulos C, Wybo JL, Guldenmund FW,
Nicolaidou O, Anyfantis I. Occupational health

and safety management in the context of an

1F0) bl | 290 0 5loss | it Jlow | oDl £ 5l g 515" clolings

(GO s doadd g (§ S| o>

ageing workforce. Safety science, 2019; 116:
231-44. https://doi.org/10.1016/ j.ssci.2019. 03.
009.

28. Wang Y, Chen H, Liu B, Yang M, Long Q. A

systematic review on the research progress and
evolving trends of occupational health and safety
management: a bibliometric analysis of mapping
knowledge domains. Frontiers in public health,
2020; 8:81. https://doi.org/10.3389/ fpubh.2020.
00081.

29. Winge, S, Albrechtsen, E, Arnesen, J. A

comparative analysis of safety management and
safety performance in twelve construction
projects. Journal of safety research, 2019; 71:
139-52. https://doi.org/10.1016/j.jsr.2019.09.015.


http://dx.doi.org/10.18502/ohhp.v6i2.10311 
https://ohhp.ssu.ac.ir/article-1-416-fa.html

[ Downloaded from ohhp.ssu.ac.ir on 2025-11-07 ]

[ DOI: 10.18502/0hhp.v6i2.10311 ]

GH Aot 9 (5 35| o>

e b oM (S| S e BLS I oy

Evaluating the Relationship between HSE Management and Job Satisfaction
and Performance Quality among the Production Center (Employees of
Hacoupian Clothing Industrial Company: A Case Study)

Original Article
GO

Received: 2022/01/17
Accepted: 2022/04/24

Citation:

AKBARI H,
SARBANDI F.
Evaluating the

Relationship between
HSE Management and
Job  Satisfaction  and
Performance Quality
among the Production
Center (Employees of
Hacoupian Clothing
Industrial Company: A
Case Study).
Occupational ~ Hygiene
and Health Promotion

2022; 6(2): 256-268.

Hamid AKBARI**, Fahimeh SARBANDI?

Abstract

Introduction: The productivity of an organization is closely related to the
improvement of the safety and health of employees and the development of
knowledge and skills of human resources in advancing the organization
goals. Based on a combination of questionnaire and survey, this study
examines the impact of implementing safety management practices on the
performance and job satisfaction of employees in Iran's production units.
Research Method: This descriptive-cross-sectional study was conducted in
1400 on 200 employees and managers of the Hacoupian clothing industrial
company located in Tehran province. 130 of them were selected based on
random sampling using the Morgan table. Data collection tools included a
researcher-made questionnaire, which was further confirmed by experts by
applying their opinions regarding its validity and reliability. It was approved
by experts. The analysis method in this study is mainly descriptive and the
type of research is relational. Data and research hypotheses were respectively
tested using Structural equation modeling (SEM) and Partial least squares
(PLS) approach through SPSS26 software.

Results: Findings showed the appropriate fit of measurement and structural
models. In addition, results demonstrated the positive effect of improving
safety on the job satisfaction of employees in production units, as well as the
negative effects of not paying attention to the health of the working
environment on the quality of employees' performance.

Conclusion: The more companies and governments pay attention to the issue
of operational health and safety, the organizational and environmental situation
will be formed in such a way that it will optimally motivate employees and
increase the quality of production and operations in the organization.

Keywords: Safety Management, HSE, Job Satisfaction, Performance
Improvement, Production Quality, Hacoupian
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